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COGNITIVE HEALTH, MEASURED

Two products.
One clinical boundary

Six clinically validated instruments.
Eight minute monthly screening cycles.
Aggregate insight for organizations.

Confidential for the employee.
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3/ FOR EMPLOYERS,

—-// SCHOOLS, AND NONPROFITS
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Monthly opt in screening

v

Aggregate insight for HR leadership

v

The employer never sees an individual score
» Six validated screeners

» A composite R Score from 0.00 to 1.00

v

Workforce trends without exposing
individual data

The employer never

[%] sees an individual score.

Three contractual commitments,

enforced by architecture.
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EIGHT MINUTE
MONTHLY
SCREENING CYCLES

SIX CLINICALLY
VALIDATED
INSTRUMENTS

BUILT INSIDE COGNIFICA HEALTH

I

/‘:EF‘ COGAI MEDICAL

\ FOR CLINICS AND
INSURANCE PLANS

» Validated instruments on a monthly cadence
» Twelve month trend visibility

» Crisis flag routing

» Identified clinical panels

» Per seat pricing for clinics

> Per patient per month pricing for plans

‘ 01. No PHI leaves the clinical boundary.

‘ 03. No individual symptom scores are ever
accessible to the employer.
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02. No therapy notes are ever accessible to the employer.

THE SIX VALIDATED
INSTRUMENTS

PHQ 9 Depression

GAD 7 Anxiety
PCL5 Trauma
AUDIT Alcohol use

DAST 10 Drug use

PSQl Sleep

That boundary is
why employees trust
the platform enough
to use it.
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TWELVE MONTH REAL TIME AGGREGATE A STRICT
TRENDING CRISIS FLAG REPORTING FOR PRIVACY
ROUTING ORGANIZATIONS BOUNDARY

ACTIVE PRACTICE IN AQUEBOGUE AND WEST HARRISON, NEW YORK



COGAI

Real data. ..
Real conversations

A 63 year old patient presents after a fall.

Routine concussion follow up.

Exam unremarkable. Patient reports feeling “fine.”
The clinician opens the panel.

The PHQ 9 has drifted from

The PCL 5 crosses the validated t!

The trend sits next to the note.

The conversation that otherwise would
not have happened does.
A follow up plan is initiated the same day.
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COGNITIVE HEALTH, MEASURED. TWO PRODUCTS. ONE CLINICAL BOUNDARY. | BUILT BY CLINICIANS.
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PHQ 9 Depression
» Monthly opt in screening » Validated instruments on a g
» Aggregate insight for HR leadership monthly cadence GAP7 Anidety
» The employer never sees an » Twelve month trend \l'llsllbility
individuzl :rr:ore per patient or member Raps Tafr

» Six validated screeners » Crisis flag routing in real time AUDIT Alcohol use

» A composite R Score frem 0.00 to 1.00 » Identified clinical panels

» Workforce trends without exposing . i DAST 10 Drug use
individual data » Per seat pricing for clinics

» Designed for organizations with » Per patient per month Psal Sleep
50 to 2,200 employees pricing for plans
01. Mo PHI leaves the clinical boundary.
The employer never That boundary is
@ sees an individual score 02. Mo therapy notes are ever accessible why employees trust
to the employer. the platform enough
Three contractual commitments, to use it.
03. Mo individual symptom scores are ever
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enforced by architecture accessible to tha: employer.
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SIX CLINICALLY EIGHT MINUTE TWELVE MONTH REAL TIME AGGREGATE A STRICT
VALIDATED MONTHLY TRENDING CRISIS FLAG REPORTING FOR PRIVACY
INSTRUMENTS SCREENING CYCLES ROUTING ORGAMNIZATIONS BOUNDARY

Mot used for diagnosis. Not for emergency response.
Clinical decisions are always initiated by a human.

cogai.health ‘ (914) 705 6830



